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     For many water users in central Florida, 

running out of groundwater, a less expensive 

water source, has been a concern for many 

years.  Arising out of an administrative challenge 

of a substantial public supply consumptive use 

permit, in 2006, the South Florida Water      

Management District, Southwest Florida Water 

Management District, and St. Johns River Water 

Management District realized that their com-

bined regional groundwater could no longer 

meet the growing water needs. They formed  

the Central Florida Coordination Area, which 

included Seminole, Orange, Osceola, Polk, and 

southern Lake Counties, covering approximately 

5,300 square miles, to cooperatively plan for 

their future water supply. 

     It was determined that the Central Florida 

Coordination Area had limited traditional 

groundwater supplies that were not adequate 

to meet all future demands, necessitating the 

need to develop alternative water supplies.  

Regulations were adopted to limit groundwater 

withdrawals and to set rules for the region’s 

water resources and use, which have since 

expired. The Central Florida Coordination Area 

is the predecessor to the Central Florida Water 

Initiative (CFWI).

     CFWI was formed in 2011 to enable the three 

water management districts, working with 

utilities and other stakeholders, to develop a 

unified process to address central Florida’s 

current and long-term water supply needs. 

     Guiding principles were developed, a Steer-

ing Committee was created to oversee the CFWI 

process and provide guidance to a manage-

ment oversight committee, and technical teams 

were formed to develop and refine information 

on this region.  Water management district staff 

and stakeholders spent hundreds of hours of 

time developing the 2015 Central Florida Water 

Initiative Guiding Document and developing a 

single regional water supply plan (2015 CFWI 

RWSP) for central Florida. The goal of the 2015 

CFWI RWSP was to ensure that the region had 

sufficient water to meet various needs without 

causing significant harm to water resources and 

associated natural systems.  The 2015 CFWI 

RWSP concluded that traditional groundwater 

resources alone cannot meet future water 

demands or currently permitted allocations 

without resulting in unacceptable impacts to 

water resources and related natural systems in 
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this area. Based on the 2035 demands, the resulting deficit 

was approximately 250 million gallons per day (mgd).   

     In 2016, the Florida Legislature codified the CFWI by  

creating section 373.0465, Florida Statutes.  The new law  

required the Florida Department of Environmental Protection 

(FDEP), the Florida Department of Agriculture and Consumer       

Services (FDACS), and the three water management districts 

to continue the collaborative process and build upon the 

prior CFWI work.  They were also directed to create a RWSP, 

including recovery or prevention strategies and a list of water 

supply development/water resource projects, and to provide 

a single hydrologic planning model to assess the availability 

of groundwater within the CFWI area.  FDEP, in consultation 

with the three water management districts and FDACS, was 

required to adopt rules that would apply uniformly within the 

CFWI area.  These rules must include a definition of "harmful 

to the water resources"; a methodology for calculating and    

a goal for residential per capita water use; a single permit 

review process; a consistent process to set minimum flows 

and levels and water reservations; and an annual conserva-

tion goal for each consumptive use permit. Section 373.0465 

required that rulemaking had to be initiated prior to  

December 31, 2016.  FDEP will adopt the CFWI rules and  

they will be immediately effective within and applied by the 

three water management districts without further action. 
 

2020 RWSP 
 

     Earlier this year, a draft 2020 CFWI RWSP was released to 

the public for review and comment.  The 2020 CFWI RWSP   

is based on a planning horizon through 2040 and concludes 

that water demands or currently permitted allocations will 

not be met with traditional resources alone without unac-

ceptable environmental impact.  According to the draft 2020 

CFWI RWSP, there is an approximately 95 mgd groundwater 

deficit based on the 2040 groundwater demand projections 

(855 mgd) and the available groundwater withdrawals due  

to water resource and natural system constraints (760 mgd). 

The plan identifies existing and projected water needs as well 

as projects and funding sources to meet those needs in the 

CFWI planning area over the next 20 years. The final plan will 

be presented to the governing boards of each of the three 

water management districts for approval later this year.   

 

CFWI Rules  
 

     Following FDEP’s initiation of rulemaking in 2016, FDEP 

held five rule development workshops for different portions 

of the rule over the next two years.  Then there was no regula-

tory activity for some time until this this June, when FDEP 

published a notice of Rule Development and Workshop.       

     Since the end of June, FDEP has released three drafts of 

proposed rules and held three workshops, with the latest 

draft being released on September 25, 2020 and the final 

workshop held on September 30, 2020.  The draft rules  

contain substantial – and, in some cases, controversial – rules, 

including a limitation on future withdrawals from the Upper 

Floridan Aquifer and modification of existing consumptive 

use permits to restrict withdrawals from the Upper Floridan 

Aquifer to Demonstrated 2025 Demands once the rules    

become effective.   

     Rules 62-41.300-305, Florida Administrative Code, and the 

CFWI Supplemental Applicant’s Handbook for Consumptive 

Use Permitting (Applicant’s Handbook) are proposed to be 

created.  Uniform conditions for issuance of consumptive use 

permits are provided and a new variance (waiver) process and 

the process to set minimum flows and levels are created.  The 

applicability of the Southern Water Use Caution Area and the 

Dover/Plant City Water Use Caution Area recovery strategies, 

as required by Florida law, is also included. 

      The Applicant’s Handbook provides substantial require-

ments needed to be met prior to the issuance of a consump-

tive use permit.  It also provides that unless specifically super-

seded, certain provisions from the applicable water manage-

(Continued on page 4) 

The CFWI Planning Area covers five counties, including Orange, Osceola, 
Polk, Seminole and southern Lake. The boundaries of the St. Johns River, 
South Florida and Southwest Florida water management districts 
(Districts) meet in the area.   Sources:  Map - Southwest Florida Water 
Management District. Description: https://cfwiwater.com. 
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CFWI and Why it Matters
continued from page 2

tive water supplies, offset credits, substitution credits, and 

land use transitions.  In the September 25 Applicant’s     

Handbook draft, new language was included that this       

requirement is not applicable to self-supplied agricultural, 

recreational, and landscape irrigation uses whose allocation   

is based on the amount of supplemental irrigation require-

ments needed for the turf being grown.  However, this      

moratorium on new Upper Floridan Aquifer quantities is    

still applicable to many other use types in CFWI and could 

ultimately be expanded through the formal rulemaking    

process to agricultural uses. Also, there are concerns that    

the proposed language regarding salinity may allow for 

groundwater to become more brackish resulting in the     

inability to use it for agricultural purposes. As proposed,   

there may be a burden on an existing legal user to prove   

that a proposed or permitted water withdrawal is causing 

harm to the existing legal user due to saline water intrusion 

caused by the other use. 

     In addition, in the past, there have been efforts to make all 

five water management districts rules consistent.  Although 

the CUPCon initiative in the early 2010s was successful in 

bringing some consistency among the water management 

district consumptive use permitting rules, consensus on the 

more difficult issues, such as minimum flows and levels, 

harm, and modeling, was never reached.  As a result of CFWI, 

there will be substantial rule consistency among the three 

large water management districts in a large portion of the 

State.  There could be a future effort to have all of the water 

management districts implement the CFWI rules (with the 

exception of the rules related to the water resource con-

straints) throughout the state. 

For more information regarding CFWI, please 

review https://floridadep.gov/water-policy/water-

policy/content/office-water-policy-

rulemaking#Central%20Florida%20Water%20Initiative.

General information, including meeting notices, is available at 

https://cfwiwater.com/.

Laura Donaldson has represented clients before 
legislative and executive branches of government, 
agencies, Cabinet and gubernatorial commissions 
on growth management, environmental and local 
government issues. Laura has also been general 
counsel for local governments and special districts 
providing guidance related to government, environ-
mental and land use issues. She was the youngest and 
first female General Counsel for the Southwest Florida 
Water Management District, where she served for 
three years. 

Manson Bolves Donaldson Varn is a Florida based law firm with public and 
private clients ranging from large, multi-billion dollar interests to start ups. 
The firm focuses on water, environmental, administrative and governmen-
tal law as well as business, contracting and construction.  In 2020, it was 
once again named as one of “America’s Best Law Firms” by US News & 
World Report.  This is the 10th year in a row that the firm has been award-
ed this prestigious designation.  Learn more at www.mansonbolves.com.

ment district’s Applicant’s Handbook are still applicable.  As a 

result, when applying for a consumptive use permit, you will 

need to review Rules 62-41.300-305, Florida Administrative 

Code, the Applicant’s Handbook and the applicable water 

management district’s existing applicant’s handbook for  

consumptive use permitting.  Section 2.5 of the Applicant’s 

Handbook addresses agricultural use, with the growing of 

sod still being considered an agricultural use that must meet 

all requirements for such use.   In addition, the peak month 

allocation is determined by identifying the peak month    

demand under the 2-in-10-year drought (already used in the 

Southwest Florida Water Management District) in addition to 

any other associated agricultural uses that are not calculated 

based on rainfall. Supplemental irrigation demands will still 

be determined using the applicable water management  

district’s methodologies, which may result in inconsistent 

allocations within CFWI.  System efficiency requirements are 

also provided.  As required by Florida law, annual conserva-

tion goals for agricultural permittees are required. 

     For agricultural permittees that withdraw less than 

100,000 gallons per day (gpd), they may just enroll in an 

adopted FDACS Best Management Practices (BMP) program 

and implement the BMP annually.  For users over 100,000 

gpd, an annual conservation goal that is consistent with the 

CFWI RWSP will be required when the permittee renews its 

existing permit, modifies its existing permit with an increased 

allocation, or an application for a new permit is filed.  Finally, 

the Applicant’s Handbook provides that for self-supplied  

agricultural, recreational, or landscape irrigation use, their 

Upper Floridan Aquifer quantities are limited to the amount 

of water needed to supply supplemental irrigation require-

ments of the type of turf or landscape grown. 

     According to FDEP statements during the September 30 

workshop, an additional draft of the proposed rules will not    

be released prior to the Notice of Proposed Rule that is      

expected to be published by FDEP following the presentation 

of the proposed rules to the CFWI Steering Committee in late 

October.  FDEP will be releasing a Statement of Estimated 

Regulatory Costs due to the proposed rules, directly or indi-

rectly, increasing total regulatory costs in excess of $200,000 

within one year after the rule’s implementation.   Following 

the publication of the notice, comments may be submitted 

in accordance with chapter 120, Florida Statutes, and a public 

hearing may be requested.  In addition, it would not be sur-

prising to see a rule challenge be filed against the CFWI rules.

Why Does it Matter?

     As originally proposed, there would have effectively been  

a moratorium on any new uses of Upper Floridan Aquifer 

groundwater in CFWI for agricultural uses and any new     

requested quantities would have had to come from alterna-

Learn More:
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Green Industry Familiar Turf 
to New IFAS Leader 
Dr. Scott Angle, Vice President for Ag & Natural Resources, UF/IFAS
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me talk about the VP’s Promise, a fundraising opportunity so no 

student misses out on these experiences for lack of means. This 

will produce more work-ready graduates with real-world experi-

ence, basic literacy in AI, leadership skills and technical abilities.

    Please call on me or UF/IFAS whenever there’s something we 

can do for you. That’s why we’re here. We work for you.

     Turf science wasn’t my first love. Golf was. When I was growing 

up, I aspired to be a pro. 

     When I discovered late in high school I probably would not be 

able to make a living playing golf, I decided the next best thing 

would be to make a living working at a golf course. I started 

working summers and weekends at a course.

     The state’s golf course superintendent’s association rewarded 

me with a modest scholarship to attend the University of Mary-

land. It prompted me to take a couple of turf science courses, 

and that became my major for both my bachelor’s and master’s 

degrees. I went on to become a soil scientist and an administra-

tor. But I’ve never lost my intellectual appreciation for the 

science at play underneath a putting green or backyard lawn. 

     Working for public land-grant universities has made turf more 

important to me on principle as well. I’ve worked at the Universi-

ty of Maryland and as dean of the University of Georgia’s college 

of agriculture.  In July, I became leader of the University of 

Florida’s Institute of Food and Agricultural Sciences. Land-grant 

universities are the people’s universities. What’s more of a 

people’s crop than grass? As leader of the discovery and innova-

tion arm of Florida agriculture, I work for you. Here’s how I’ll do it:

I’ll listen. I’m a servant leader. At first, I’ll do a lot more listen-

ing than talking. I want to know what you want and need. For 

example, it didn’t take me long to recognize the value in the turf 

weed scientist position in Gainesville and to authorize filling it as  

an exception to the university’s hiring pause.

I’ll be your champion. I’ll help tell your story everywhere, 

whether it’s here in Clippings or in Washington. My relationships 

with former colleagues I led at the United States Department of 

Agriculture’s National Institute of Food and Agriculture and with 

USDA Secretary Sonny Perdue (he was governor of Georgia while 

I was dean) give me an understanding of how Washington works. 

I intend to apply that  understanding for Florida’s benefit. I’ve 

already met with our researchers to encourage more and more 

innovative ways to successfully apply for USDA funding.

I’ll support faculty and staff in giving you the tools 

to succeed. I am currently advocating for UF/IFAS as one of 

the best investments the University of Florida can make from its 

$70 million artificial intelligence initiative. We need to put more 

real-time decision-making tools in your hands that make sense 

of the immense amount of data you have access to. AI can 

merge those data streams into recommendations and action 

items.

I’ll provide for the future workforce. I will increase 

opportunity for experiential learning—undergraduate research, 

study abroad, internships and mentoring. You may have heard 

Dr. Scott Angle visited with Dr. Kevin Kenworthy at the UF/IFAS Plant 
Science Research & Education Unit in Citra, Florida. Photo Credit: Tyler Jones 

(taken prior to establishment of national guidelines for masks & social distancing) 

Dr. Scott Angle is committed to providing experiential 
opportunities for students in the areas of agriculture, 
life sciences and natural resources. By enriching existing 
programs in the UF/Institute of Food and Agricultural 
Sciences College of Agricultural and Life Sciences that 
are devoted to the holistic student experience, UF/IFAS 
fuels an unparalleled collegiate journey that stands above 
our academic peers and prepares students to be compet-
itive in today’s workforce and society.

With a personal commitment of $10,000, VP Angle has 
launched this initiative for UF/IFAS CALS with a special 
matching campaign. 

Each gift through November 21 will 
be matched dollar for dollar up to 

$10,000 total, doubling your impact .

Opportunity, experience, leadership, and an unrivaled 
education: this is the VP Promise to 
CALS students. Join VP Angle and 
CALS with your gift today!

Visit https://affinitygiving.ufl.edu/
campaigns/vp-promise .

The Vice President’s
Promise
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Texas A&M AgriLife Research Breeds Viable Zoysiagrass 
for Putting Greens 
Gabe Saldana, Communications Manager, Texas A&M Agri-Life Research & Extension Center of Dallas 

     The latest turfgrass variety in a recent string of releases by  

Texas A&M AgriLife Research breaks new ground among market 

zoysia grasses, especially in its viability for golf course putting 

greens.  

     “Zoysias have typically not been considered for widespread 

use on putting greens,” said Ambika Chandra, Ph.D., AgriLife  

Research professor and turfgrass breeding program lead in    

Dallas. “This variety marks a very big stride in the viability of    

zoysia grasses for this application.” 
     The latest issue of the Journal of Plant Registrations docu-

ments these advances in its cover publication, which reviews 

merits of the new variety, developed as DALZ 1308. It will be  

marketed and sold under the brand name Lazer Zoysia Grass. 

The new variety is a first-generation hybrid developed by crossing 

the species Zoysia minima and Zoysia matrella. The result is an 

“ultradwarf” turfgrass well-suited for golf course putting greens  

in a wide range of environments across the U.S., including the 

difficult transition zone in the central part of the country. 
 

Superior quality playing surface 
 

     Lazer Zoysia Grass produces narrower and shorter leaf blades 

as well as a shorter “dwarf” canopy compared to Diamond, for-

merly the finest-leaf producer available on the zoysia market and 

also developed by AgriLife Research. 

     In research trials, Lazer displayed resistance to tawny mole 

crickets as well as having lower seed-head production as com-

pared to Diamond during the growing season. Shoot density is 

also higher, and the turfgrass retains its medium‐green genetic 

color longer into fall and winter. Greenhouse experimentation so 

far shows Lazer has a higher percentage of green coverage as 

compared to Palisades, Diamond and Zorro varieties of zoysia 

grasses under moderate shade conditions. 

     Lazer attributes also contribute to a superior ball roll as     

compared to Diamond Zoysia studied in Arizona, Kentucky and 

Texas, according to trials under the 2013 National Turfgrass Eval-

uation Program for warm-season turfgrasses. The trials included 

10 locations across the U.S. including the Texas A&M AgriLife   

Center at Dallas. 
 

Track record of innovation 
 

     Lazer joins Innovation Zoysia Grass as the latest AgriLife      

Research offering. The process for a variety release can take as 

many as 15 years. 

     “We’ve worked more than a decade on each of the new releas-

es,” Chandra said. “Each one represents a great achievement and 

many hours of work by an extremely talented group of research-

ers.” 
     Chandra’s team has worked since 2007 to produce new      

varieties, continuing the work of a turfgrass program in operation 

since the 1980s. Chandra’s team efforts take place as a growing 

85% of Texans, as well as people across the globe, now reside in 

cities. At the same time, turfgrass covers as much as 60% of any 

city’s landscape, making it the largest agricultural crop grown in 

any urban area. 
 

Breeding for resource efficiency 
 

     In addition to breaking new ground in zoysia grass, Chandra’s 

team is utilizing new techniques for developing St. Augustine 

grasses with the potential for a 60% to 80% reduction in land-

scape water-use compared to “diploid” St. Augustine grasses. The 

Dallas hybrids are the first viable crosses between “diploid” (two 

sets of chromosomes) and “polyploid” St. Augustines, which  

have more than two chromosome sets.  In the first use of its  

kind for turfgrass production, the team employed embryo-rescue 

technology - caring for hybrid turfgrass embryos in controlled 

environments - to ensure establishment of new turfgrass lines.  

     “These embryo rescue-derived hybrids are currently being 

tested by Texas sod growers for sod production characteristics,” 
Chandra said. “Our consumers and end-users will benefit tre-

mendously from water and associated cost savings as these   

hybrids reach the market.” 
 

Diversity delivers 
 

     Genetic diversity available through the Dallas Center’s 

turfgrass germplasm collection of more than 700 accessions — 
one of the largest in the world — opens doors to hundreds of 

thousands of potential crosses.  This allowed Chandra’s team  

to challenge the geographic boundaries of zoysia grass with 

emerging varieties.  For example, the new Innovation Zoysiagrass 

— a Z. japonica and Z. matrella hybrid — brings finer leaf texture 

and superior density to northern golf courses as well as commer-

cial and residential landscapes. Like Lazer, it performs well in the 

challenging U.S. transition zone. 

     At the same time, the team’s expansive germplasm collection 

allows for exploration into new uses for fine-textured and under-

utilized zoysia grass species, including the Z. minima used in 

breeding Lazer. 
(Continued on page 14) 
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Progressive Turf
Equipment
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Repeat Summer 2020 Ad
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FOR OVER 30 YEARSFOR OVER 30 YEARS

SEAFORTH 92” TRI-DECK

PROGRESSIVE TURF EQUIPMENT

The First Trail Type Rotary Finishing mower

That Combines Productivity with a High Quality of Cut and 

at the Same Time, Reduces Operating Costs.

www.progressiveturfequip.com
info@progressiveturfequip.com
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facebook.com/progressiveturfequip
Like us on Facebook
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EREF Update: Miami-Dade and Cape Coral 

Pursue Stricter Ordinances 
Mac Carraway, Consulting Executive Director 

 

Visit the EREF website to learn how  
we’re working for all green industry stakeholders. 

 
Sign up for our e-Newsletter:  

www.ereflorida.com 
 

Make a one time contribution or enroll in  
the Recurring Support program: 

www.ereflorida.com/support 

Support EREF Today! 

City of Naples Litigation 
 

     EREF and its law firm, Brian Accardo / Manson Bolves  

Donaldson and Varn (Tampa), are continuing to work with  

the City on a summary judgment on whether or not the City’s 

fertilizer ordinance conflicts with Florida statute and may be  

in violation of a preemption given by State law to the Florida 

Department of Agriculture & Consumer Services.       

     Beyond the upcoming case management conference be-

tween lawyers and the judge on the case, motions and relat-

ed documents are expected to be filed shortly thereafter. 

Given the various timelines involved, a hearing before the 

judge could still happen before year end. 

    COVID restrictions on courtroom activity (if they continue) 

will dictate whether there will be in-person hearings. Gener-

ally speaking, an in-person hearing offers a better opportuni-

ty to make respective arguments.   
 

City of Cape Coral Blackout Extension 
 

    The City of Cape Coral in Lee County recently held a public 

hearing to add the months of May and October of each year 

to their existing four-month (June-September) fertilizer 

blackout. EREF made extensive arguments opposing the 

extension, as well as the justification for the existing black-

out, both prior to the hearing and with in-person testimony 

at the hearing.  

     The amendment was defeated; however, the City Council 

charged their staff with holding a follow-up stakeholder 

meeting to discuss what might be done to further the City’s 

standing as a “best practices” community. That stakeholder 

meeting took place on October 2nd in Cape Coral. EREF was 

present, along with various other green industry representa-

tives and representatives from activist and environmental 

organizations.   

    Generally speaking, it was a collaborative meeting with 

much of the ordinance NOT being controversial. Setting  

the nitrogen blackout dates aside, other considerations  

like setbacks, education, phosphorus restrictions and profes-

sional training were generally agreed upon. EREF left the 

meeting also believing that the group had reached consen-

sus that the extra months of May and October were not  

justifiable, although the City write up did not say that. Our 

request for clarity on that particular issue is still outstanding. 

     Further, EREF argued fervently for a professional exemp-

tion from any blackout, consistent with those provided by 

other local governments like Orange County, Citrus County, 

Hernando County, the City of Sanford, the Town of Jupiter 

and others. The City has not yet addressed this in their  

communications. It should be noted that the fairness of a 

professional exemption was thought to be reasonable by 

certain City Council members during EREF’s in-person testi-

mony during the prior public hearing.  We intend to remain 

in touch with the City to monitor the progress of this ongoing 

initiative. 
 

Miami-Dade County Fertilizer Ordinance 
 

     Miami-Dade County heard the first reading of a proposed  

four-and-a-half-month blackout on October 5th. The draft  

ordinance does NOT contain ANY exemptions, most notably  

any exemption for golf courses.  Golf course and sports fields 

have been universally exempted throughout Florida in other 

such blackout ordinances. This represents a clear case of the 

feared “slippery slope” the blackouts have always represent-

ed: that enough is never enough for the activist lobby.   

     The ordinance is being driven by Commissioner Daniella  

Levine-Cava, who is a current candidate for Mayor of Miami-

Dade County.  No discussion was taken in the procedural first 

reading, providing a 6-week gap until an eventual public 

hearing. Both EREF and FGCSA provided written comments 

to the Commission prior to October 5th.  EREF believes that 

any winning strategy is going to involve local stakeholder 

voices being heard by the Commissioners both prior to and 

during the public hearing.       

     EREF will work with its partners toward this end. Advocacy 

efforts (like those undertaken by EREF) can establish talking 

points and other background but are too easily dismissed in 

a public hearing setting as being from out-of-town interests.  

     EREF will continue to monitor and work on all of these 

efforts, as well as continuing to seek ways to promote a  

better understanding of the sources of nitrogen in impaired 

waters (isotopes to identify contributors) and to partner for 

solutions.  Don’t forget to sign up for our newsletter and let 

us know if there is activity in your area (you can email EREF  

at info@EREFlorida.com)! 
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Rabo AgriFinance 
Full Page Ad   

Repeat Summer 2020 Ad 
 
 

AGRICULTURE EXPERTISE

With a Global Perspective

GROWING AMBITION 
 

Rabo AgriFinance proudly supports Florida sod growers.

With the help of specialized market analysts focused on  
your success, there’s no limit to your business’s potential.  
Rabo AgriFinance serves agriculture nationwide by coupling 
local expertise with global knowledge, leading financing 
capacity and access to opportunity-building networks.

Opportunity awaits. Learn more at  RaboAg.com

Access to Financing | Knowledge | Networks

Tony Lopez 
Sr. Relationship Manager 
(813) 326-1579

Sage Gray 
Relationship Manager 
(863) 303-3359
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certifications are offered that cover an array of fields, includ-

ing animal science, natural resources, and forestry.  Two 

associate certifications are offered and measure fundamen-

tal knowledge and entry-level skills.  For someone new to the 

industry, 150 hours or more of study is required for success 

on associate certification exams.  

     AEST certifications are available to anyone wishing to 

verify his/her knowledge and skills in agriculture through a 

self-guided, credentialing process.  Currently, high school 

students make up the largest audience for AEST certification 

exams and are provided this opportunity through their 

agricultural education programs. Sixty-one Florida counties 

offer certification opportunities to students and most school 

districts pay exam fees for students.  Since many students do 

not have experience in agriculture, their opportunity to earn 

an industry certification is more probable when classroom 

instruction is combined with self-study. 

(Continued on page 14)

  Florida agriculture is advancing--new crops are being plant-

ed, advanced technologies are being implemented and the 

future of agriculture is bright!  As we welcome agricultural 

growth, we are faced with challenges we must overcome to 

enjoy continued success.  

     Becoming more removed from the farm and agricultural 

operations means the pool of knowledgeable and skilled 

workers lessens, creating a gap in the agriculture workforce. 

Where can the agricultural community turn to for current 

and future workforce development needs?  The answer is 

sitting in our local communities across the state – sitting in 

classrooms that is.

     More than 77,000 students are enrolled in Agriculture, 

Food & Natural Resources career and technical education 

(CTE) programs throughout Florida at the 6-12 and postsec-

ondary levels, and enrollment is increasing annually. FFA 

membership has hit record numbers and 4-H programs are 

stronger than ever.  Despite the successes of these programs, 

entry-level positions in agriculture go unfilled and hiring 

managers get job candidates with little or no 

knowledge or experience in the industry. Florida 

Farm Bureau recognized the impact of agricultural 

education programs and went to work creating 

a method to use these valuable resources as part 

of the solution to narrowing the agricultural 

workforce gap.

     Needs were quickly identified: individuals 

needed a way to validate specific, employer-

demanded knowledge, skills, and abilities 

required for successful employment within the 

field and employers needed a way to find and 

identify skilled workers to support hiring practices. 

In 2011, Florida Farm Bureau created Agriculture 

Education Services and Technology, Inc. (AEST) 

to meet the need. Through a rigorous certification 

program, AEST is working to close the workforce 

gap by connecting employers and skilled workers 

to keep the industry thriving. 

     AEST certification exams were created by 

agriculturists within given fields who know what 

skills and knowledge are needed of a valuable 

employee within the sector.  AEST is by industry, 

for industry. Two levels of certifications are offered: 

Specialist and Associate level certifications.  

     Specialist certifications measure applied 

knowledge and advanced level skills and take 300 

or more study hours to gain the knowledge neces-

sary to earn certification. Currently, nine specialist 

Connecting Employers with a 
Certified Workforce
Keitha Bennett,  AEST Coordinator, Florida Farm Bureau Federation



14 | Clippings | Turfgrass Producers of Florida Clippings | Fall 2020 | 09

     Three AEST certifications articulate for college credits within 

our state college system, providing AEST certified high school 

graduates a competitive advantage in both the job market and 

college.   Adults working in agriculture earn AEST certifications 

for many reasons, including to distinguish themselves from other 

employees based on skills and knowledge for advancement op-

portunities, to display their dedication to employers, to instill 

confidence and to stay current with industry practice through 

continued education.  

     AEST recently launched a job board, Hire.Ag, to connect 

certified individuals to employment opportunities in agriculture.  

Hire.Ag is free for agriculture employers wishing to post jobs and 

free for AEST certificants seeking employment – it’s a place to 

connect! Currently, more than 23,000 AEST certifications are 

valid in Florida, increasing the pool of skilled workers needed 

to fill the agricultural workforce gap.  

     As the state’s largest agricultural organization with member-

ship representing 300 commodities, Florida Farm Bureau’s 

subsidiary company AEST is uniquely positioned as a key player 

in agriculture workforce development efforts.  AEST industry 

certifications are the link to connecting industry workforce 

needs, career and technical education and job opportunities. 

Florida agriculture needs a knowledgeable, skilled and highly 

trained workforce ready to meet future challenges head-on.  

(Continued from page 13)

Certified Workforce

Drops in the bucket: Looking forward

     Climate-resilient, resource-efficient, interspecific hybrids of 

zoysia grass, as well as embryo-rescue derived hybrids of St. 

Augustine grass developed at Dallas, significantly reduce use 

of water and pesticides.

     “And we will continue to breed better and higher quality 

varieties,” Chandra said. “As we meet market demands for these 

improvements, we’ll also work with the Texas A&M AgriLife 

Extension Service to spur wide adoption. “That means continued 

reductions in water and pesticide use over time, an offsetting of 

maintenance requirements, and increased environmental and 

economic sustainability of turfgrass as an agricultural product.”
     Lazer Zoysia Grass will be available for purchase from Blade 

Runner Farms of San Antonio. Innovation Zoysia Grass is availa-

ble from Sod Solutions. The varieties are sold as sod or plugs.

(Continued from page 8)

Texas A&M Breeding

AEST is working to meet employment demands by providing 

agricultural employers a convenient way to identify and connect 

with a talented, certified workforce.

Visit AEST.Ag to learn more about AEST 
certifications.  To start connecting with certified 
individuals, visit Hire.Ag.

Learn More:

Rescheduled from 2020!
Growing Better 2021  

The TPF Annual Meeting and Field Day

Like so many other events, TPF’s annual meeting and field day was canceled due to 
COVID concerns.  Our event’s been reset for 2021 on the following dates, in the 
same location, if circumstances allow.  Please make a note of the date and watch 
for more information after the first of the year.  We appreciate your support and 
hope to see you - in-person! - soon.

Thursday, April 22, 2021    All events at  Top Golf - Tampa
Annual Meeting Lunch       Top Golf FUN-draiser       Reception & Dinner

Friday, April 23, 2021    Field Day at Tampa Bay Farms - Parrish
Vendor Displays      Equipment Demonstrations      Networking
Lunch courtesy of Everglades Equipment Group 

Watch for more information at www.floridaturf.com/events

2021 Partner Sponsors
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Purchase Your Voucher for New 4-H Specialty License Plate

Vouchers for a new specialty license plate bearing the iconic 4-H 

clover will be available for purchase at all county tax collector 

offices and license plate agencies in Florida starting October 16. 

The license plate will go into production once 3,000 pre-sale 

vouchers are sold. Florida 4-H has two 

years to reach this pre-sale goal. The 

voucher, which includes the $25 specialty 

plate fee plus processing fees, is $33 total. 

One-hundred percent of the $25 specialty 

license plate fee will go directly toward statewide leadership 

programs like 4-H University and 4-H Legislature, the Florida 4-H 

camping program and 4-H youth competitive teams, said Mi-

chael Gutter, associate dean of UF/IFAS Extension and 4-H state 

program leader. Florida 4-H serves approximately 200,000 youth 

annually. “Here’s a chance to show off your 4-H pride while also 

supporting today’s and tomorrow’s youth,” he said. “We are call-

ing on all 4-H members, supporters and alumni to help us reach 

our goal of 3,000 vouchers sold so we can see the 4-H plate on 

vehicles across Florida.”

UF/IFAS Extension Orange County Welcomes New Director

UF/IFAS Extension Orange County welcomed Kevin Camm as

the new County Extension Director in July. Camm will focus on 

sustainable agriculture and community resource development 

as well as leading the County’s team of 

Agents. Camm grew up on St. Moor Farm, 

a century family farm in Amherst, Virginia, 

and worked for Virginia Cooperative Exten-

sion for more than 13 years. He brings a 

wealth of experience and passion to 

Florida with a specific interest in developing 

innovative programming that reaches urban audiences. Camm 

is dedicated to strengthening current partnerships, to creating 

new ones, and developing innovative programs that will increase 

exposure of UF/IFAS Extension across Orange County. According 

to the U.S. Census Bureau, Orange County is Florida’s fifth-most 

populous county with more than 1.3 million residents. 

Missed the UF/IFAS Online Turf Research Field Day?

Good news!  Dr. Jason Kruse and his crew are working on posting 

presentations online for anyone who was unable to join the 

October 14 live web conference. We’ll notify members when this 

content becomes available. 

UF/IFAS Turf Weed Scientist Candidate Interviews Set

The University of Florida/IFAS turfgrass weed scientist position -

vacant since the departure of Dr. Ramon Leon in 2017  - has been 

approved for hiring, thanks to the efforts of Dr. Scott Angle.  We 

especially appreciate Dr. Kevin Kenworthy’s tireless efforts to 

News & Notes ensure that administrators understood how vital the position is 

to the Florida turf industry and worked on ways to help fund the 

position when budget cuts caused a hiring freeze. The search 

and screening committee approved three applicants to move 

forward to interviews in late October or November.  Industry will 

have the opportunity to offer feedback on candidates.  

Place Named Dean at UGA

Dr. Nick T. Place has been named dean 

of the University of Georgia College of 

Agricultural and Environmental Sciences 

and director of the UGA Cooperative 

Extension and Agricultural Experiment 

Stations. Place is currently Dean for 

Extension, Director of the Florida Cooperative Extension Service 

and a professor in the Department of Agricultural Education and 

Communication at the University of Florida. His appointment at 

UGA is effective Jan. 1, 2021.

Sod Production Manager Needed

Woerner Farms is looking for a dedicated Sod Manager to join 

our team at our Bronson farm located near Gainesville, Florida. 

This position includes competitive pay, benefits, and the oppor-

tunity to manage a beautiful 500-acre farm. Our company has 

many facets which includes 4 large farms and retail stores in 4 

states! This farm grows and harvests 

St. Augustine, Zoysia, and Bermu-

dagrasses.  If you have a passion for 

sod farming and the outdoors, con-

sider joining our Team! The right indi-

vidual will possess an array of talents 

to include leadership, organization, and product and people 

management skills. Duties will include but are not limited to 

overseeing all farm operations; managing employee time, perfor-

mance, and attendance; managing all aspects of inventory, 

equipment, sod, etc.; and controlling and adhering to the farm 

budget. Benefits include Medical/Dental/Vision; company paid 

life and AD&D; 401K with company match; paid vacation; and 

paid holidays. Interested candidates can apply here: 

www.woerner.com

TPF Jobs Board is Free to Members! 

The Jobs Board is available to TPF members at no cost.  Employ-

ment opportunities can be distributed by email, posted to 

www.floridaturf.com, and included in quarterly newsletters if the 

timing allows. Email Jobs to betsymcgill@floridaturf.com. 

Got News?  We’re happy to share if it’s relevant to our industry 
and not an “advertisement” (although product information and  
reminders related to production or business issues are
acceptable).  Email betsymcgill@floridaturf.com for details.  
Deadline for the Winter 2021 issue is December 31, 2020.

Kevin Camm

Dr. Nick Place
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