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T he U.S. Sod checkoff initiative  
is still in its early stages, with 

plenty of time for consideration  
before a nationwide referendum on 
its passage. Here’s what you need to  
know before you vote. 
 
    Chances are by now you may have heard of 
the U.S. Sod Industry Checkoff initiative that is in 
the early stages of promotion and consideration, 
but if not, that’s ok too. There is plenty of time to 
explore it ahead of the upcoming referendum 
that is more than a year away. Chances also are 
that checkoff-funded advertisements have im-
pacted you or your customers’ buying choices in 
some way or another. From the ever popular Got 
Milk? campaign through Pork. The Other White 
Meat and Cotton: The Fabric of Our Lives, these 
campaigns are possible in part because of  
nationwide checkoffs. The U.S. Sod Checkoff 
program’s tagline “Bring Grass to Life” could  
be just as impactful by not only encouraging 
consumers to bring grass to their lives, but also 
by bringing our industry’s story to life.  
     The goal of any checkoff program is to  
increase product demand, expand markets, 

fund consumer and scientific research, and to 
fight regulations, building codes, local ordinanc-
es, and consumer attitudes that do not align 
with the uses, science, and value behind agricul-
tural products. There are plenty of checkoff suc-
cess stories to share, but first it is worth explor-
ing the details of a U.S. Sod Checkoff, what it is, 
and just as importantly what it is not. 
     A U.S. Sod Checkoff has been discussed at 
least as far back as 1996, and the idea is nothing 
new to many other agricultural and specialty 
crops. There are currently 21 checkoff programs, 
formally called Research and Promotion  
programs, that work daily to expand markets, 
increase consumer demand, fight regulations, 
and more. The path to a national checkoff is 
purposefully long with a number of checks and 
balances to ensure that everyone in the industry 
is represented fairly and has a chance to provide 
input.  In 2017, representatives from the U.S. Sod 
Industry began exploring checkoff programs in 
detail and have spent the last four years develop-
ing a potential program for the industry to  
consider and vote on. A formation committee 
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     It’s been one of the busiest springs I can 
remember in terms of impactful industry 
issues, but many times, the work of the  

association (including the many hours given by volunteers) is 
humming along behind the scenes.  So I wanted to take a  
moment to update you on some of the issues that your board, 
fellow grower volunteers, and I are working on for you. 
 
Sod BMP Manual Update 
 

      In 2016, enrollment in the Florida Department of Agricul-
ture’s Best Management Practices (BMP) program became 
mandatory for any farm operating in areas with a Basin  
Management Action Plan (BMAP) (you can view current and 
pending BMAP plans here: https://floridadep.gov/dear/water-
quality-restoration/content/basin-management-action-plans-
bmaps). 
     Florida’s BMP program requires that all manuals be updated 
at least every five years, and the sod manual was overdue when 
we originally reviewed and submitted an updated version to 
DEP in 2018.  The manual received an initial letter of approval; 
however, that year’s elections put many projects, including this 
one, on hold as newly elected officials set up staff and 
launched initiatives.  The 2020 passage of SB 712—The Clean 
Waterways Act added another layer of complexity to the BMP 
program by increasing the frequency of implementation  
verification visits and by requiring “Detailed documentation of 
fertilizer use by agricultural operations to ensure compliance 
with Best Management Practices to aid in evaluation of their 
effectiveness.”  The TPF board has participated in several calls 
with FDACS-Office of Ag Water Policy OAWP Director Chris 
Pettit and with Bill Bartnick to ensure to the best of our ability 
that the manual is relevant, clear, accurate and economically 
realistic.  We’ve received the latest draft of the Sod BMP manu-
al, which is also under review by DEP and other regulators, and 
expect it will move forward before long. 
 
BMP Fertilizer Reporting Form 
 

     The FDACS-OAWP was tasked with both conducting these 
more-frequent IV visits (which called for hiring additional field 
staff and getting them up to speed immediately) and with  
developing a method and a form to collect the required fertili-
zation data.  OAWP sought to create a single annual reporting 
form to be utilized across commodities; however, it soon  
became apparent that reporting on a crop of vegetables was 
vastly differently from a field of sod (or bedding plants or citrus 
or... well, let’s just say one-size-does-not-fit-all).  
     Throughout the fall and this spring, I’ve participated on 
many calls with other ag groups and with FDACS-OAWP to 
provide input on this form, to explain the unique production 
cycle of sod, and to seek clarification on how sod farms can 

What We’re Working On: Sod BMPs  
Betsy McGill, Executive Director, Turfgrass Producers of Florida 

provide the required data without it being incredibly burden-
some.  We are also deeply concerned about the privacy of  
the data and how it would be used.  The form was sent to 
rulemaking earlier this spring, and we’ll continue to monitor 
it.  We’ve been told that “substantially similar records” such  
as an Excel spread sheet outlining application timings, rates 
and locations will be acceptable.  Several members have  
already had IV visits this year, so if you have questions or  
feedback from your visit, please let us know. 
 
UF Turf Fertilizer Recommendations  
 

     Given this laser focus on fertilizer use, it’s no wonder  
that one of the most concerning issues for all agricultural 
commodities this year has been UF/IFAS recommended  
fertilization rates.  This is especially true for sod production,  
as the current rates cited in the manual are based on studies 
conducted prior to 2008 which were limited to trial plots, 
rather than being conducted on farms under actual commer-
cial production conditions - including harvest.  The TPF board 
hosted UF/IFAS VP for Ag & Natural Resources  Dr. Scott Angle 
on our October 2020 board meeting, and this is an area that 
we stressed. We’re pursuing new, on-farm research to provide 
updated and accurate recommendations and have sought 
assurance that any updated recommendations will flow 
seamlessly into the BMP programs.  But we’re only one of 
many commodities needing this research, so we’ll likely have 
a monumental task ahead to be sure we’re heard and move 
to the front of the line.  We’ll be asking for your help as we 
push for critical updates to this research.  
 
BMP Assessment Tool 
 

     Finally, we’re also working with Del Bottcher (Soil and  
Water Engineering Technology) to provide technical advice 
on the development of a BMP Assessment Tool (BMPAT)  
for sod production. This online, spreadsheet-based tool is  
intended to help growers determine the effectiveness and 
economic feasibility of a recommended BMP practice.  
Bottcher is working under contract with the FDACS-OAWP 
and completed a similar tool for the Florida Cattlemen’s BMP 
program.  However, with much less data on turf production, 
the development of a meaningful tool could be challenging.  
Travis and Amber Council and I met with Del on Travis’s farm 
in Ruskin recently; Jonathan Brown hosted him at Bethel 
Farms to help him better understand our industry.  Technical 
Advisory committee members are Paul Grose, King Ranch; 
Travis Council, Council Growers; Jonathan Brown, Bethel 
Farms; Shaun O’Brien, DUDA; Dr. Bryan Unruh, UF/IFAS; and 
me. The project is continuing through the summer.   
 
If you have questions or comments on the BMP program, 
don’t hesitate to email or call.   - Betsy 
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• PBI GORDON

Save on the trusted products 
you need most from:

www.harrells.com | 800.282.8007 
Employee -Owned

DAVE NOWAKOWSKI
dnowakowski@Harrells.com 
(786) 390-9154

POLYON® Controlled-Release Fertilizer. Success. 
Guaranteed.  
For more than 30 years, POLYON® Fertilizer’s durable, unique bonded 

coating process has been ensuring predictable results you can depend on  

- we guarantee it!

For more information about POLYON® Fertilizer and the POLYON® 
Guarantee, visit www.harrells.com/polyon or contact your sales 
representative today!

For dependable, consistent, 

predictable nutrient release, trust 

POLYON® Controlled-Release Fertiliz
er.

TRISTAN ROSADO
trosado@Harrells.com 
(954) 815-6089

BRAD BABICZ
bbabicz@Harrells.com 
(863) 581-9602
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Sod Checkoff 
continued from page 1 

National checkoffs and state associations like the 
Turfgrass Producers of Florida go hand-in-hand. 
Checkoff boards provide state associations with the means  
to conduct much-needed research at state universities,  
promotion efforts, and materials for associations to educate 
industry regulators, elected officials, and consumers to  
protect and grow the market for natural grass. Checkoff  
programs have a proven track record of benefitting state  
associations, not competing with them. 
 
     The U.S. Sod checkoff initiative is still in its early stages, and 
there is plenty of time for consideration before a nationwide 
referendum on its passage. Please visit https://sodcheckoff.org 
for more information in the coming year on updates and  
progress and to sign up for notifications.  
 

 
www.sodcheckoff.org 

made up of 14 sod producers from 
throughout the U.S. wrote and  
submitted a draft order to the  
USDA in late 2020. That committee 
 is currently working with the USDA 
throughout 2021 to bring the checkoff 
to a nationwide vote no earlier than 
spring of 2022.  See below for more 
information on key details of a poten-
tial U.S. Sod Checkoff program. 

 
5 Important Points to 
Know about  
Checkoff Programs 
 
Checkoffs are not government programs. The USDA 
does not have any direct access to sod producers or their  
records, they do not perform audits or show up at your farm  
unannounced, and the funds do not go to the government. 
They go directly to the U.S. Sod Checkoff board to fund  
research and promotion of natural grass. The only involve-
ment USDA has is to work in a supportive role to the U.S. Sod 
Checkoff Board in administering the program. 
 
Where checkoff dollars are spent is decided by sod 
producers, for sod producers. The U.S. Sod Checkoff 
board will be comprised of 13 sod producers who invest the 
funds into research, promotion, and fighting local, regional, or 
nationwide regulations and consumer attitudes to promote 
natural grass. Florida sod producers can be assured that their 
concerns will be heard by nominating Florida sod producers to 
the checkoff board. Board members serve 3-year terms. 
 
Everyone contributes, everyone benefits. If passed by 
a majority vote of U.S. sod farms, then everyone contributes 
equally at 1/10th of one penny per square foot of sod sold. The 
U.S. Sod Checkoff board, made up of sod producers, will be 
tasked with developing a compliance program that ensures all 
farms contribute to the program because all farms will benefit 
from the program.  
 
A checkoff program is the only way to fight the 
many challenges our industry faces now and in the 
foreseeable future. Current projections are that a U.S. Sod 
Checkoff program could raise between $14 million and $18 
million annually to fund important scientific research showing 
the environmental benefits of natural grass, promote it 
through advertising and marketing, and fight local regulations 
and ordinances. 
 

Learn More 

TPF will be hosting an online Q&A  
session with Casey Reynolds for  
Producer Members and decision  

makers from your company. 
 
     At present, TPF does not have an “official” position  
on the initiative.  We are working directly with TPI to  
understand exactly what a program would entail; to  
represent our members, including conveying Florida’s 
unique needs and our growers’ concerns; and to ensure 
that every member understands the initiative and can 
cast an informed vote.  Please watch your email for the 
date and time of this session. In the meantime, don’t 
hesitate to reach out to me or to Travis Council with 
questions or feedback.  - Betsy 
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@brouwerkesmac
Toll Free: 1-888-341-5113

info@kesmac.com jtucker@evergladesfarmequipment.com

EQUIPMENT BUILT FROM EXPERIENCE

The Brouwer 2200 Harvester on a John Deere 5065E 
with direct manual hydraulic controls is a reliable work-
horse that consistently cuts the highest quality turf. The 
outer frame surrounds a rugged floating cutting head 
that has easy pitch and roller adjustments. The low front 
pivot point and heavy pressure on the front roller makes 
sure that the head follows every contour, while the pivot 
bearingbearing ensures rapid action back and forth to provide 
an even cut, even through curves. 

THE ULTIMATE FLORIDA 
SLAB SOD HARVESTER

Floating Cutter Head

Adjustable Piling Wall

WWW.EVERGLADESFARMEQUIPMENT.COMWWW.BROUWERKESMAC.COM

BELLE GLADE
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Brown to Coordinate Turf Research at PSREU 
Dr. Scott Angle, Vice President for Ag & Natural Resources, UF/IFAS 
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as curriculum coordinator and instructor as 
well as his role as a founding member of the 
South Carolina Turfgrass Foundation demon-
strate a commitment to beyond-the-job-description  
performance. 
     Kevin and Billy participated in interviews and agreed with 
PSREU management that Tony was a top candidate. 
     Our turf team does work in Citra that’s applicable not only 
to sod farms but to their customers in the municipal, golf and 
athletics sectors. Tony’s job will be to handle the turf part of 
PSREU’s overall mission to keep producers profitable and  
the industry economically viable.  Tony will be an excellent 
research coordinator.  
     Because of his behind-the-scenes role, you may not hear  
a lot about Tony, so I wanted to publicly welcome him by  
acknowledging the importance of his usually unsung role. 
Instead of hearing about Tony, it’s more likely you’ll be  
hearing about the good things he makes possible from  
Kevin, Billy, Jason Kruse, Michael Dukes, Adam Dale, Phil  
Harmon, Eban Bean and others. UF/IFAS can do so much for 
you not just because of faculty but because of the staff who 
support them. 
 
Scott Angle is the University of Florida’s Vice President for Agriculture 
and Natural Resources and leader of the UF Institute of Food and  
Agricultural Sciences (UF/IFAS).    

     We have a new coordinator to take care of Dr. Kevin  
Kenworthy’s turf breeding plots and Dr. Billy Crow’s work on 
the biology, behavior and diagnosis of turfgrass nematodes 
and development of new treatment options for them. 
     Anthony “Tony” Brown started with us as our turfgrass  
research coordinator at the University of Florida Institute of 
Food and Agricultural Sciences Plant Science Research and 
Education Unit (PSREU) in Citra on April 5. Because I know 
how important this research is to the success of the Florida 
turfgrass industry, I immediately approved filling the vacancy 
during a time of budget uncertainty for us. 
     Incidentally, that vacancy was caused by our previous  
coordinator leaving for us for a great opportunity with one of 
you—a TPF supplier member! I’ll take that as an endorsement 
of our employees’ skill and service. 
     Tony has a long record in golf course management, from 

construction to turfgrass establishment  
to maintenance. He’s certified in best 
management practices for enhancement 
of water quality on Florida golf courses. 
This is crucial at a moment when agricul-
ture’s practices in protecting water quality 
are under scrutiny. 
    Tony’s involvement with the Villages 
Turf and Landscape Technology Program 

     This last year has been one of upheaval for our industry, yet 
incredibly, most of us were able to overcome while fighting 
through the pandemic - in many cases profiting from it. That’s 
a huge credit to your resiliency as sod producers. In 2021, there 
are important factors affecting both the vegetative and seed 
markets that will have an impact on our entire industry this 
year. We hope this will help guide you in making decisions 
going forward. 
 

• Cool-season grass seed supply will be very short through 
Fall 2021 and into Spring 2022. This is due to multiple   
factors, including the repeat of strong pandemic demand 
at retail stores, less-than-ideal crop harvests in Oregon for 
Tall  Fescue & Perennial Ryegrass the last 2 years, and the 
consolidation of seed companies in Oregon. 

• Within the past 6 months, The Royal Barenbrug Group 
purchased Jacklin Seed, Scott’s Miracle-Gro entered into 
agreement to purchase the turf division of Columbia 
Seeds, and Pratum Co-Op (parent company of Mountain 

View Seeds & MVP Genetics) entered into agreement to 
purchase the turf division of Landmark Turf & Native Seed. 
In particular, the Scott’s purchase of Columbia will nega-
tively impact seed inventories available to sod producers 
and end users. We anticipate future consolidation in the 
industry. 

• Details of Scott’s purchase of Columbia shows 100% of 
Columbia’s seed inventory will be completely carried     
into retail for Spring 2021 vs. the typical winding down 
professional & distributor channels over multiple years, 
again due to retail demand. This results in an immediate 
loss of 10-15% of PRG for the seed industry, which has a 
cascading effect of tightening supply of all other cool-
season grasses. This has already driven prices of Ryegrass 
up ~30% since Fall, and even commodity availability & 
price of products like Gulf Annual Ryegrass. 

• Based on statements from a recent gathering in 

(Continued on page 14) 

2021 Vegetative and Seed Market Update 
Adam Russell, Director of Product Development, Mountain View Seeds 

Tony Brown 
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Paul Grose Reflects on Nearly 40 Years  
With King Ranch 
Cecilia Brown, Media & Content Manager, Sod Solutions 
     Paul Grose grew up as a preacher’s kid. Born in New Hamp-
shire, he spent his early childhood traveling with his family in 
Southeast Asia as missionaries of the Methodist Church. They 
went from Malaya (later Malaysia) to Singapore and four years 
later, ended up in Texas. 
     He graduated high school in Austin, Texas and went on to 
study Ranch Management at Texas A&M. Prior to going to 
college he spent some time working on his grandfather’s 
farm near Claxton, Georgia. This formed his initial interest in 
agriculture that would carry forth for the rest of his life. 
    While at Texas A&M, Grose took a semester off and went to 
work on a ranch in Colombia that was owned by an uncle 
who lived in Florida. 
     “I went there for the experience, to learn the language and 
to work on a ranch,” he said.  He became fluent in Spanish 
and gained hands-on work in South America. After college, 
Grose went back to work for his grandfather, who wasn’t 
ready to retire although he was in his late 70s. While working 
again on the Georgia farm, he decided to go back to graduate 
school for a master’s degree in Ranch Management. 
     “I wanted to pursue a career internationally in ranch  
management, so I applied to work for King Ranch,” Grose 
said. “It took me ten months to get an interview.” 
     At first, King Ranch told him they didn’t really have  
anything for him. Grose asked them if he were to go to South 
America, what experience would make him a valuable  
employee for them in the future.  Hearing that, they offered 
him a job and sent him to Venezuela in May of 1983. He even 
missed his master’s graduation ceremony to get there as 
quickly as possible. 
     He remembers landing and driving for several hours in the 
pouring rain before arriving at a big ranch house where every-
one was already asleep. Grose woke and had breakfast with 
the president of the company and some other employees, 
starting the first of many experiences working for King Ranch. 
Grose became manager of that ranch, where he was for two 
and a half years. There were five King Ranch locations in  
Venezuela at the time, and although he worked near the 

coast, he traveled between the 
ranches. He was later sent to  
work for a King Ranch cattle and 
quarter horse operation in Brazil. 
     “Some of my best memories are 
working as a cowboy in South 
America, being able to experience 
working in a different environment and culture. Many people 
have a romanticized view of life of a cowboy or cowgirl. I got 
to do that for four years,” he said. 
     After a few months on the new job, Grose realized he had 
another decision to make: either forget about the girlfriend 
he left behind  in Venezuela - or marry her. He returned to 
Venezuela, asked Lenoska to marry him at Christmas, and tied 
the knot six weeks later on Valentine’s Day, 1986. 
     “It was a quick romance; we’d only met one another ten 
months prior to our wedding,” he said.  Together, they went to 
Brazil where Grose was the interim manager for a year. 
 
From Ranching to Turfgrass 
 

     After Brazil, Grose returned to the United States, straight  
to the King Ranch headquarters in Texas. The current King 
Ranch President and Chief Executive Officer, Robert J.  
Underbrink, called Grose during that time and asked if he 
would move from Texas to Florida to oversee their brand  
new turfgrass operation. 
     “I thought about it for a couple of days and took him up  
on his offer. In March 1987, we moved to Florida,” he said. 
      At that time, King Ranch had 1,900 acres of newly  
established turfgrass, some of which had not even been 
harvested the first time. Grose had never seen the organic  
muck soils of South Florida before he took this position.  
     “Going from livestock production to turfgrass was a 
change, but a lot of the same principles apply. Soil fertility, 
fertilization, plant growth – these things were all part of my 
training,” he said. 
     Grose soon became heavily involved in turfgrass trade  
associations and was eventually asked to take on more  
responsibility by becoming General Manager for the King 
Ranch Florida Farm in the 1990s. He took on oversight of their 
turfgrass, sugarcane, rice, sweet corn and a variety of crops. 
From there he was asked to not only produce muck-grown 
crops also manage crops on sand land where their citrus 
groves had gone out of production due to disease. 
 
Industry Observations 
 

     “The turfgrass industry is quite dynamic. It’s a forward- 
 

(Continued on page 10) 

Lenoska and Paul Grose 
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WHEN YOU HAVE A BIG FIELD IN FRONT OF YOU,
YOU NEED A BIG MOWER!

PROGRESSIVE’S PRO-MAX 36

Start with the TD92, the industries benchmark 
mower, and as your business grows, add on the 
PM36 to get 36 feet of mowing production. 
Like all of our mowers, a high degree of field 
proven part commonality means more uptime 
and lower operating cost.

Progressive grows with you!

MODEL LINEUP:
Roller mower cutting widths: 
12’,  15.5’,  22’,  26’,  29.5’
Tri Deck mower cutting widths: 
12’,  15.5’,  22’,  36’

TD92 Shown

www.progressiveturfequip.com
info@progressiveturfequip.com

facebook.com/progressiveturfequip
Like us on Facebook

LEARN MORE ABOUT OUR PRODUCTS AT:
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looking industry. We deal with not only production issues  
and new varieties but we also deal with environmental  
constraints,” Grose said. 
     Grose said although there is a lot of competition between 
sod growers, it is important they continue to interact socially 
and through their trade organizations to understand and 
work better together as they face industry challenges.  
     “We need to have solidarity with other farmers, as well  
as with other crop production managers and agricultural  
enterprises,” he noted. “It’s critical that we stick together.” 
     Turfgrass farms use scientific methods for crop production, 
and responsible use of fertilizer is important. Grose said there 
is a public perception of how turfgrass is managed and that’s 
an important aspect of marketing their products and indus-
try. He explained that in Florida there is a lot of attention on 
use of water and fertilizer, not only in the production of 
turfgrass but also in the end destination whether it be for a 
lawn or a golf course. 
     Grose loves his job because of his ability to work outside 
and produce something that he sees develop and grow  
every day. He shared that it’s rewarding to see a crop of good 
value and quality meet the needs of a customer. He explains 
grass is not only aesthetically pleasing for a consumer to enjoy 
and relax on in their yard, a park or on a golf course, but it also 
benefits the environment. 
     “Grass has a cooling effect on the environment, acts as a 
filtration device for stormwater, helps trap dust and reduces 
noise in urban environments,” he said. “Knowing we are  
producing a crop that’s beneficial to the consumer and  
urban environment is gratifying.” 
 
Responding to COVID-19 
  

    In March 2020, in response to the COVID-19 pandemic King 
Ranch immediately began to organize employees in order to 
keep them safe at work and at home. Grose said one of the 
main changes they implemented was reducing the number 
of people that rode to work together, as King Ranch provides 
transportation to employees. 
     “We organized travel to keep the same group traveling to 
and from work daily and we limited the number of people in 
a vehicle. We kept our 15-passenger vans at half capacity, and 
everyone wore masks,” Grose shared. 
     King Ranch was an early adopter of sanitation measures, 

social distancing and masking (even Lenoska joined the  
effort, making 130 masks for employees last year). 
     “We have been able to protect our workers and that’s part  
of our philosophy at King Ranch of providing a wellness  
program for our employees,” he added. 
     He said COVID-19 was an added challenge to their  
ongoing efforts to maximize the safety and wellbeing of their 
employees.  Grose anticipates King Ranch will continue to 
implement virtual meetings following the pandemic to help 
reduce employee travel. 
 
Growth Ahead 
 

     King Ranch is a highly-diversified company, both in terms 
of the crops grown and of geography. 
    “An operation like this takes a lot of teamwork to manage 
these different crops through the year because they have  
different crop cycles and needs for land preparation and  
cultural activities” Grose explained.  He added, “Our people 
are good at what they do and work hard to contribute to  
each other’s success.”      
     Since the 1960s, King Ranch has been a strong presence in 
the South Florida region, creating jobs and supporting the 
local economy.   
     “We’re both an important part of the turf production  
community as well as a key customer to local fertilizer deal-
ers, equipment dealers and chemical suppliers,” he said. 
     In May, Grose will have been with the company for 38 
years. Looking ahead, he said King Ranch will continue to 
grow in not only turfgrass production, but also in sugar cane, 
sweet corn, rice, citrus and other crops. He manages about 
26,000 acres in South Florida as the Vice President and  
General Manager of King Ranch Florida Operations. 
     “We will continue to look for diversified production  
systems and operations in different parts of the country and 
throughout the world,” he said. 
 
 
 
     This article was written by Cecilia Brown (cecilia@sodsolutions.com), 
Media and Content Manager for Sod Solutions. Sod Solutions has helped 
successfully develop and release to the market over 20 different turfgrass 
varieties over the past 27 years including Palmetto® and CitraBlue®  St. 
Augustine, EMPIRE®  and Innovation® Zoysia and Celebration®, Latitude 
36® and NorthBridge® Bermudagrass. The company is based in the 
Charleston, South Carolina area.   

King Ranch employees wear masks as part of the  
company’s commitment to COVID safety protocols. 

Grose Reflects, cont. from page 8 
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Deadline Extended to May 15! 

TPF Member Scholarship: A Unique Program for Non-
Traditional and Technical Students, Too 

     The deadline for applying for the 2021 TPF Member  
Scholarship has been extended to May 15, so there’s still  
time for a student you know to apply or for you to nominate  
a deserving student!  One award of $1,000 will be given  
annually.  Please share this with a student you know! 
 

Who Can Apply? 
 

• TPF Members; 
• A member’s child or grandchild;  
• A member’s employee or employee’s child, when      

nominated by an eligible TPF member. 
 
Eligibility to Apply or Nominate a Student: 
 

    The applicant (or the company for which the applicant 
works)  must have been a TPF member for at least the previ-
ous three consecutive years.   
 

What Makes this Scholarship Unique? 
 

     “In our early discussions, it became clear that most of the 
formation committee members knew students who really 
needed financial help but didn’t fit the usual parameters for 
scholarships,” explained TPF executive director Betsy McGill.  
“So we created something that would also be accessible to 
non-traditional students returning to college; students with 
promise whose GPAs might not meet the usual college-
bound criteria; and students interested in technical, hands-on 
areas of study. TThhiiss  iinncclluuddeess  nnoonn--ttrraaddiittiioonnaall  aanndd  rreettuurrnniinngg  
ssttuuddeennttss..”” 
     While students in turf and/or agriculture programs may be 
given additional consideration, ssttuuddeennttss  iinn  aannyy  fifieelldd  ooff  ssttuuddyy  
wwhhoo  mmeeeett  tthhee  pprrooggrraamm  rreeqquuiirreemmeennttss  mmaayy  aappppllyy.   
     Another unique feature?  Students can skip the written 
essay portion and submit a 1-3 minute video instead.  “It’s a 
great way for a student to express themselves and explain 
how the scholarship could help them reach their goals,”   
said McGill.  
 

How to Apply or Sponsor an Applicant 
 

     Guidelines and the Application Packet can be found  
online at www.floridaturf.com/scholarship.)  Applicants 
should complete the packet and mail or email it no later  
than May 15, 2021 (return instructions are outlined on the  
application).  If you are sponsoring an applicant, you should 
complete and either mail or email the Member-Sponsor 
Nomination Form to TPF prior to the deadline. 
     The 2021 Scholarship Selection Committee will review  
applications in late May to make an award.  Funds are paid    

 directly to the student in August with proof of enrollment.   
     The 2021 Selection Committee is composed of two TPF 
grower members, two associate members, and one outside- 
of-organization member: Eric Bartl, GulfKist Sod; Shaun  
O’Brien, DUDA; Vera Gasparini, TurfCare Supply Corp; Kevin  
Wasilewski, Syngenta; and Mary Hartney, President, Florida 
Fertilizer & Agrichemical Association.   
     Last year’s winner, Emily Chester, was nominated by  
associate member Bruce Matthews with Diamond-R.  She  
is the daughter of Diamond-R rep Thom Chester. 
      

*Note:  Selection Committee members are excused when an applicant 
from within their company applies. An alternate will be appointed in 
their place. 
 
  
Last Year’s Recipient:  
A Note from Emily Chester 
 

    In 2020, I was the recipient of the 
Turfgrass Producers of Florida Scholarship 
and I am beyond grateful!  
     With everything being flipped upside 
down with the impact of the coronavirus, it 
also impacted on my schooling. I decided to stay home from 
the University of Central Florida because I did not think  
moving up and doing only online classes would be a smart 
financial decision. I ended up staying home this year and 
working to keep myself busy.  
     A big change in my academic career was the switch to 
fully online school. In the summer, I took two classes, in the 
fall I took 4 and currently, in the spring semester, I am taking 
5. With each semester I have had a mixture of Zoom call  
classes and strictly online classes. Although I prefer learning 
in a face-to-face environment, I survived the struggles of 
learning through an online medium.  
     Last year, I thought I would be majoring in health  
sciences and taking a route focused on pediatric physical 
therapy, but that changed. Over the summer I took my first 
psychology class and fell in love with the study.  
     Currently, I am majoring in Psychology on a clinical track, 
aiming to become a psychologist. I am continuing to study at 
the University of Central Florida and focusing on my major as 
well as determining my minor and certificates.  
     The Turfgrass Producers of Florida Scholarship has been a 
great help in furthering my studies and making the progres-
sion of my academic future a guarantee. I used this scholar-
ship to help with a large part of tuition and my books. I am so 
very honored to be the recipient of this scholarship and how 
much it has helped me in this tough year. 
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After 54 Years, Family-Run McCall Sod Farm  
Survives-and Thrives-in the Florida Panhandle 
Cecilia Brown, Media & Content Manager, Sod Solutions 

     McCall Sod Farm was founded by Howell McCall in 1967, 
and a few years later James “Jimmy” Maulden, Jack Laird 
and Percy Simmons bought the farm as partners. 
     “Originally we bought the land for real estate, but Percy 
was a farmer at heart,” Maulden said. “He took the farm to 
the next level. We started with Centipede grass and from 
there we started to grow the business.” 
     Maulden recalled back then they would walk behind  
a Ryan Sod Cutter, cut the sod into 12×24 inch 
blocks and pick it up off the ground to place 
on the pallets. He said it’s been remarkable to 
see how the industry has changed since then. 
     A few years into running McCall Sod Farm, 
Simmons wanted to see where they could 
take the business. So, in 1978, they bought a 
tract of land in the Southport community just 
north of Panama City and moved the entire 
sod farm to its current location. 
     Simmons passed away on Christmas Day in 
2000. At that point, Maulden switched from 
just looking at the farm as an investment to 
operating it as Simmons had before. 
     “That was 21 years ago. Since that time 
we’ve both expanded our acreage as well as adding several 
different grass varieties,” he said.  McCall Sod Farm now  
covers roughly 1300 acres, with varieties including: Centi-
pede, Tifway 419 and TifTuf™ Bermudagrass; Palmetto and 
Raleigh St. Augustine; El Toro, EMPIRE and Geo Zoysia; and  
Argentine and Pensacola Bahia. 
 
Surviving Hurricane Michael 
 

     On October 10, 2018, one of the strongest hurricanes  
on record to make landfall on the Florida panhandle hit 

McCall Sod Farm and the surrounding area. Hurricane  
Michael pushed through the area with sustained winds of 
160 mph. 
     Prior to the storm, Maulden and his family traveled about 
25 miles north of the farm for safety, but the hurricane hit 
there too. When they came back, they found that the storm 
had taken out just about everything in a 20-mile-wide area. 
The farm lost nearly everything, including all of its irrigation 

systems, barns and houses. 
     “It tore up everything. When it was over 
there wasn’t much left,” Maulden said. 
“They’re still tearing houses down now that 
were destroyed in Michael. We’re still bring-
ing back some of our fields and buildings, 
but pretty much everything is back online 
except our barn.  The builders were backed 
up for two years,” he said. 
     The farm was without power for over 30 
days and since most telephone towers were 
gone, they didn’t have cell phone service for 
a long time either. It took several months, 
but the sod 
farm was  

back in operation by the first 
of January 2019. 
     “Everyone worked together 
as a community and helped 
each other. From the farm 
end of it, we hauled every-
thing in that we needed from 
the Pensacola area, such as 
water and supplies,” he said. 
“We also had vendors and 
friends sending pallets of  
water, Gatorade and other various items. We are very  
grateful for all of them.” 
     He shared that they are getting closer to being back to 
where they were before the storm but that it’s taken time. 
He noted it is hard to give other farms advice on how to get 
through a storm like that, and that other farms in Central 
Florida have had similar losses. 
     “You’ve got to know that it does get better and to just 
hang in there,” he said.  
     Maulden, who will celebrate his 78th birthday in April, 
said that he appreciates the challenges the turf industry 
presents him and always looks forward to something differ-
ent every day. 

(Continued on page 14) 

 
In 1971, three  

local businessmen  
bought a sod farm just 
north of Panama City.  

 
50 years later, their  

families still  
operate that sod  
farm - together. 

Hurricane Michael devastated farm 
buildings and irrigation systems. 
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McCall Sod, cont. from page 13 

up in the morning to come to work. 
     “I have a large farm I can ride around and get away from 
it all - all the pressures in life. I also like seeing the transition 
from the time we plant sod to when we actually harvest it,” 
he said. 
     Maulden’s daughters Tammy and Amy currently work at 
McCall Sod Farm with him. Percy’s daughter, Marcia, who 
owns a third of the farm, also works there. He said that they 
all share the same goal: to make the farm better. 
     “Some days are great and some days you’ve got a lot of 
problems,” he said. “I always say if you run a sod farm, as 
long as you keep doing the same thing and keep it simple, 
the better off you are. Everyone knows what to do and a 
change in direction isn’t always a good thing.” 
 
 
 
     This article was written by Cecilia Brown (cecilia@sodsolutions.com), 
Media and Content Manager for Sod Solutions. Sod Solutions has helped 
successfully develop and release to the market over 20 different turfgrass 
varieties over the past 27 years including Palmetto® and CitraBlue®  St. 
Augustine, EMPIRE®  and Innovation® Zoysia and Celebration®, Latitude 
36® and NorthBridge® Bermudagrass. The company is based in the 
Charleston, South Carolina area.   

     “Over the past 20 years, 
we’ve expanded the farm 
with more varieties of sod, 
but I’m still learning about 
the sod business. I don’t 
think we ever quit learning, 
do we?” he laughed. 
 
Coping with COVID 
 

     As the president of McCall 
Sod Farm, Maulden manag-
es 33 employees. He said 

that’s proven itself to be a challenge through the COVID-19 
pandemic because he just wants to do his best to keep all of 
the employees safe and healthy. 
     Maulden contracted COVID in 2020; he was sick for a  
over a month and was hospitalized twice. He said that he  
is recovering and is still amazed at how his staff kept things  
running smoothly while he was out. His youngest daughter 
Nicole came in to assist with bookkeeping while employees 
were out. Other office employees at the farm who have had 
it are all doing fine now. 
     “We’ve been able to operate even with all of the problems 
with COVID and our business is beginning to pick back up 
this year,” he said. 
 
Looking Ahead 
 

     Maulden noted that the population in the Panama City 
area has grown from the beach out to where their farm is, 
and they’re mostly surrounded by neighborhood communi-
ties now.   
     “When we first started, no one was out here,” he said. 
We’re only a few miles away from the beach. It’s a pretty 
place to live,” he added. 
     “In the next few years, I think the North Florida market 
will continue to grow and our farm will grow with it.” 
     McCall Sod Farm produces grass for commercial, residen-
tial and roadside grass installations. Maulden said they will 

continue to grow and change 
grass varieties while increasing 
production and the number of 
products they’re moving. 
     He said they enjoy being a 
part of the community. Schools 
and various other groups visit 
on field trips to learn about the 
sod farm and local homeown-
ers come directly to the farm to 
pick up sod to redo their lawns. 
     Maulden’s favorite part of 
the job is farming and getting 

Jimmy’s dog Annie accompanies 
him to the farm each day. 

People traveled from all over to 
assist in the recovery from Hurricane 
Michael. 

Bradenton of both cool and warm-season sod       
producers, inventories due to retail & professional 
demand for sod will also be low across the country. 

• Older cultivars of warm-season sod in the Midwest to 
Southern Texas are beginning to show widespread   
damage on Bermuda, St. Augustine, and Zoysia due 
to winter storms, especially on newly planted fields. 
Many will require re-planting, and end user jobs will 
try to    cycle between seed and sod, putting pressure 
on both. Foundational vegetative stock for re-plant of 
newer, more sustainable cultivars will be strained 
with more open ground, and with shortage of overall 
inventory should help drive sod prices up domestical-
ly across all species. 

 

   With these pressures, it may be difficult to fulfill 100% of  
customer and end user expectations if demand increases,  
so it’s important to get out in front. Positive demand & low 
supply on seed and sod through 2021 will equate to strong 
profits; we see this as a positive for our entire industry. In our 
opinion, raising prices of all sod species is necessary in the 
short-term, and wise with the lack of fallback into seed. If you 
have any more questions, please reach out.  
 

Adam Russell can be reached by emailing arussell@mtviewseeds.com.   

Vegetative & Seed Market Update, cont. from p. 7 
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     The last few months have been focused on the efforts to  
restrict fertilizer use in the Miami area, as well as with the  
continuing lawsuit by EREF against the City of Naples. 
 

Miami Area Activity 
 

     The cities of Miami Beach and Coral Gables have added  
restrictive ordinances to the books – both involving a summertime 
fertilizer blackout. Miami-Dade County has followed suit with a 
first reading in March 2021, with the final vote to occur within sev-
eral weeks. The efforts in the Miami area were characterized by 
several specific attributes: 
 

• Significant pressure was placed on local governments            
by  activist organizations like Miami Waterkeeper. 

• Activists and their close allies among elected officials  
reached beyond “standard” blackout language to insert     
local governments more fully into regulating fertilizer use. 

• There was some level of unity among the area local             
governments to adopt a similar ordinance. 

• There were efforts to remove all exemptions, including the 
traditional BMP-based exemptions which currently exist      
for golf and sports turf in ALL other blackout ordinances. 

 

     In the end, and subject to the final vote by Miami-Dade County, 
the exemption for golf and sports turf will survive, but with  
considerable micromanagement integrated into the ordinance 
language. Unfortunately, no consideration was given for exempt-
ing licensed lawn-care professionals. 
     Many thanks go out to Jennifer Bryan and the Florida Golf 
Course Superintendents Association (FGCSA) for their actions in 
these matters. Individual superintendents engaged with their 
elected officials regarding the ordinances, as did the FGCSA’s  
lobbyists. Without the direct engagement of local residents and 

businesses, there is usually very little hope of moderation. So, 
while golf and sports turf exemptions survived, area governments 
demonstrated strong resistance to any industry overtures or     
evidence-based testimony, including input from Dr. Unruh at  
UF/IFAS. 
 

City of Naples 
 

     EREF continues to make incremental progress in its lawsuit 
against the City of Naples to overturn its summertime fertilizer 
blackout based strictly on legal aspects of the ordinance. While 
taking legal action is always the last of last resorts, EREF hopes    
to establish that this ordinance, and all ordinances like it, violate 
state statute.  EREF expects that its principal motion will be filed 
in April. 
 

Research Results 
 

     A positive recent outcome is a study done by UF/IFAS  
researchers on the Indian River Lagoon regarding the impact on 
nutrient loading of (a) landscaping practices and (b) fertilizer 
blackouts. The study can be found on EREF’s website at this link: 
http://www.ereflorida.com/wp-content/uploads/2021/03/Krimsky-
et-al.-2021_Highlights.pdf 
     Its conclusions are crystal clear: blackouts don’t work. This is 
not news to those who follow EREF and its efforts, but this is the 
only recent study that addresses evidence at the isotopic level 
and specifically distinguishes nitrogen from fertilizer versus nitro-
gen coming from other sources.  Blackout supporters generally 
refer to “Total Nitrogen loading” and fail to distinguish the source, 
rendering regulatory action speculative at best. We hope this 
study will be useful in future interactions with local governments 
and others.  For more on these efforts, to sign up for email news, 
or to donate to EREF and its work, visit www.ereflorida.com.   

EREF Update: Miami, Naples and a New Study 
Mac Carraway, Consulting Executive Director 
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